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The data show a total of 794 faculty members across all campuses, with 431 females
and 363 males, indicating a female-majority faculty overall. The Carig Campus has the
largest faculty count with 267 members (136 female, 131 male), showing near gender
parity. Andrews Campus follows with 199 faculty, also favoring females (113 female, 86
male). Aparri has 64 faculty members, with females outnumbering males. Most smaller
campuses, such as Gonzaga, Lal-lo, Lasam, and Solana, also have more female faculty,
except Piat and Sanchez Mira, where males slightly outnumber females. Notably,
Central Administration has only one female faculty member. This distribution reflects a
strong female presence across campuses, with most maintaining a relatively balanced or
female-dominated faculty workforce.
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In terms of administrative personnel, the data shows a total of 383 employees, with a
nearly even distribution of 195 males and 188 females, indicating a slight male majority
overall. The Central Administration employs the highest number of administrative
staff at 71, with almost equal numbers of females (36) and males (35). This is followed
by Carig Campus with 60 staff, where males (34) slightly outnumber females (26).
Andrews and Aparri also have relatively high counts, with nearly equal male and
female representation. In contrast, campuses like Piat and Gonzaga show a male-
dominant administrative workforce, while Lasam has more females than males (15 vs.
7). Solana has the lowest number of administrative staff, with only 11 employees,
mostly female. Overall, while administrative staffing across campuses appears balanced
in some areas, there are notable variations in sex distribution, with certain campuses
showing stronger male or female presence.



CAGAYAN STATE UNIVERSITY

University Gender and Development Office

NUMBER OF DIFFERENTLY-ABLED PERSONS
PER CAMPUS

(As of January 31, 2025)

/\O o\ <O o
& 60(0 R &
<
O
&

As of January 31, 2025, the University recorded a total of 9 senior citizen employees
across its 11 campuses. The highest numbers were reported in Andrews, Central, and
Solana campuses, each with 2 senior citizen personnel. Meanwhile, Carig, Lasam, and
Sanchez campuses each had 1, while the remaining campuses such as Aparri, Gonzaga,
Lallo, and Piat reported no senior citizen employees. This distribution highlights that
senior citizen representation is concentrated in only a few campuses, with nearly 64%
of the total found in just three locations.
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The data reported a total of 82 senior citizen employees across the campuses. Carig
campus reported the highest number, with 27 senior citizen employees, making up
approximately 33% of the total. This is followed by Andrews campus with 20, and
Central campus with 9. Moderate figures were recorded in Aparri (7), Piat (6), and
Gonzaga (6). Meanwhile, campuses like Lallo (3), Lasam (2), and Sanchez (2) had
relatively low counts. Solana campus reported no senior citizen employees, highlighting
a significant contrast compared to Carig. The data indicates that a substantial
proportion of senior citizen employees are concentrated in just a few campuses,
particularly Carig and Andrews.
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